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GREETINGS FROM
THE CHAIRMAN

Wish you all the best, every
success
and God's choicest blessings in all

your future endeavors.
WITH CORDIAL REGARDS,

Yours in the Lord!

His Eminence

DR. POOLA ANTHONY
Archbishop of Hyderabad

Rev. Msgr. Yeruva Balashowry
Vice - Chairman (HAES)

Rev. Fr. Guvvala Anthony
Secretary (HAES)




Welcome to St. Mary’s Centenary College of Management, where excellence

meets opportunity!”

"Believe in yourself, begin with purpose, and become the architect of your
dreams."

"At SMCCoM, we believe in fostering an environment that nurtures
innovation, critical thinking, leadership, and global perspectives. Our MBA
program is designed to be rigorous, relevant, and responsive to the evolving
needs of the global marketplace. We are committed to providing you with an
exceptional learning experience that will not only enrich your academic
knowledge but also equip you with the skills and insights necessary to excel in
the dynamic world of business.

With a comprehensive curriculum, renowned faculty, and state-of-the-art
facilities, we strive to empower you to realize your full potential and make a
meaningful impact in your chosen field. We look forward to welcoming you to
our campus and helping you write the next chapter of your success story.

Reyv. Fr. Dr. P. Anthony Vinay
Director - SMCCoM

Motto : Believe, Begin and Become






EDUCATION REDEFINED
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Vision Mission

To provide holistic « To create an environment that
management education in encourages students to achieve
building leaders and excellence in management fields.
entrepreneurs with Indian
Ethos. « To develop ethical leaders and

next-generation entrepreneurs
capable of managing
transformation in a globally
competitive environment.

« To instill all-round personality
development of students by
making them excellent
professionals and individuals with

human values.




OUR

INFRASTRUCTURE

Library

Auditorium

Sports Room

Canteen




A GREAT PLACE TO START

Our program is unique, challenging, rigorous - and absolutely the

right preparation for your future success.

Regular update of curriculum as
per the industry/ market needs

and innovative certificate courses.

Adoption of learner-centered
teaching methodologies with
judicious blend of lecture based

and experiential learning activities.

Organizing seminars / Guest
Lectures/Workshops/
Educational Tours / Field Trips
for student development.

Regular conduct of career
guidance programmes by CDC
(Career Development Cell)

Regular conduct of sports /
cultural & community service
programs.

Regular conduct of orientation/
induction programs for students
and faculty.

Teacher quality is maintained
through Orientation / Faculty
Development Programs, monitoring
and regular feedback from students.

Continuous efforts to enhance
research culture among students.

100% placement assistance with
CRT Programs/Pre-placement
activities.
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MANAGERIAL

Regularity and punctuality are closely
monitored. Students are expected to be in the
classroom by 8:20 am. Period wise
attendance is taken.

Avail every opportunity in terms of academic
and personal growth viz., proper use of
library and lab facilities, co curricular and
extracurricular activities etc.

Students should co-operate with the staff in
the teaching learning experience in the
classroom. As the Programme is semester
pattern & credit based system - scoring a
good percent in CIA (Continuous Internal
Assessment) is highly commendable.

Faculty will be available for clearing doubts
and queries. make use of their services and
grow up as knowledge citizens.

Healthy interaction among students,
maintaining dignity and decorum is the main
morale of our institute

OUR EXPECTATIONS

Any form of misbehavior Viz... eve-teasing /
ragging etc... will be firmly dealt with as per
Institution / Government rules.

Cleanliness should be maintained by keeping the
classrooms and college premises neat and tidy.
Dress Code: A good formal dress / Dress code is
recommended for Boys and Girls. T-Shirts are not
allowed.

Girls are recommended to wear Salwar Kammez
with duppatta. Sleeveless are not allowed.

ID card should be worn everyday in the college, to
prove your identity. ID cards will be checked both
near the entrance and in the classroom.

Avoid bringing cell phones to college. Stringent
action will be taken against cell phone users in the
classroom as per the government rules.

Students are expected to be goal-focused and
career oriented to emerge as team builders in the
society.




INFINITE OPPORTUNITIES

Student welfare is at the heart of the college vision and governance. The college
has a structured support towards sustaining and enhancing quality and mentoring
mechanism which is effectively rendered through cells / committees / services such

as
« Anti-Ragging Committee o Sports Committee
« Anti-Sexual Harassment Committee « Student Quality Assurance Cell (SQAC)
« Career Development Cell / Placement Cell « Women Empowerment Cell
o Student Discipline Committee « Entrepreneurship Development Cell
o Student Welfare Committee « Cultural Committee
« Unfair means and Redressal Committee « Grievance Appeal Committee
« Literary & Choir Committee o Counseling Cell
« Extra-Curricular Activities Committee o International Student Cell

« Centre for Social Transformation




MANAGEMENT CULBS

THE STUDENTS ARE FREE TO CHOOSE FROM EXTRA-CURRICULAR ACTIVITIES
CONDUCTED BY THE FOLLOWING COMMITTEES/CELLS/CENTRE:

o Cultural Committee

« Literary Committee

« Choir Committee

« sports Committee

« MARIANS?’s social responsibility (Msr)
« youth red Cross Wing (yrCW)

- national service scheme (nss)

« MARYS'’s Green Group Cell  MGG)

« Women empowerment Cell (WeC)

« institutions innovation Council (iiC)

« techno innovation & incubation Center (tiiC)

« entrepreneurship development Cell (edC)




KNOW THE RULES...

Minimum pass percentage is 40%.
Minimum 50% of the total papers
(Excluding Practical Papers)
should be cleared for the
promotion from II to III semester
and IV to V semester.

Detention is applicable in even
semesters.

If the student has not submitted
the examination application for
the semester examinations due to
any reason he/she has to repeat
the semester.

75% attendance is compulsory to
apply for end semester
examination. Students who
participate in State Level /
National Level / International
Level in Sports / Games are given
considerable relaxation in
attendance provided they
maintain 65% minimum
attendance.

e Students who join CA/CS/CMA

coaching centers for
professional studies are given
considerable relaxation in their
attendance provided they
submit a letter from the
concerned institute.

End Semester Examination
Results are declared through the
our Website.

For most of the other norms the
basic rules and regulations of
Osmania University apply.



MARIAN’S
CAREER DEVELOPMENT CELL

Your future begins here..

We ensure 100%

Placement Assistance

The placement cell of the college takes the responsibility to make sure
that the students are placed in the best of the companies.

« Rigorous Pre-Placement Training Programmes

« Internship Opportunities

« Career Guidance Sessions
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ENRICHING OUTREACH
ACTIVITIES - GETTING INVOLVED

Centre for Social Transformation

YOUTH RED CROSS SOCIETY ( YRCS)
MARIAN'S SOCIAL RESPONSIBILITY ( MSR)

MARY'S GREEN GROUP (MGG )
NATIONAL SOCIAL SERVICE ( NSS)
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Credentials & Associations

@ BOSCH

MEMORANDUM OF UNDERSTANDING
BETWEEN
BOSCH
AND

ST. MARY'S CENTENARY COLLEGE OF MANAGEMENT
SECUNDERABAD

MANAGER,
BOSCH

MEMORANDUM OF UNDERSTANDING
BETWEEN

EDURIDGE INDIA
AND

ST. MARY'S CENTENARY COLLEGE OF MANAGEMENT
SECUNDERABAD

Ramya Chakravarthula,
Co-Founder.
EDURIDGE

MEMORANDUM OF UNDERSTANDING
BETWEEN
INDIAN RED CROSS SOCIETY
HYDERABAD
AND

ST. MARY’S CENTENARY COLLEGE OF MANAGEMENT
SECUNDERABAD

Miles

Education

MEMORANDUM OF UNDERSTANDING
BETWEEN
MILES EDUCATION PRIVATE LIMITED
AND

ST. MARY'S CENTENARY COLLEGE OF MANAGEMENT
SECUNDERABAD

" EXCELR

Raising Excellence

MEMORANDUM OF UNDERSTANDING
BETWEEN
excelr edtech private limited
AND

ST. MARY'S CENTENARY COLLEGE OF MANAGEMENT
SECUNDERABAD

Ascend Skills

The skills Hub.

MEMORANDUM OF UNDERSTANDING
BETWEEN
ASCEND SKILLS
AND

ST. MARY'S CENTENARY COLLEGE OF MANAGEMENT
SECUNDERABAD

Malcolm Mackness,

Direstor,
ASCEND SKILLS

Skills for Tomorrow

MEMORANDUM OF UNDERSTANDING
BETWEEN
INTERNATIONAL SKILL
DEVELOPMENT CORPORATION
AND

ST.MARY'S CENTENARY COLLEGE OF MANAGEMENT
SECUNDERABAD

Ashrith Manchirala,
MANAGER,
1soc

Magic Bus
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MEMORANDUM OF UNDERSTANDING
BETWEEN
MAGIC BUS FOUNDATION
AND

ST. MARY’S CENTENARY COLLEGE OF MANAGEMENT
SECUNDERABAD

MANAG
MAGIC BUS FOUNDATION

SRAZaR

INFORMATION TECHNOLOGY

MEMORANDUM OF UNDERSTANDING
BETWEEN

SRA INFORMATION TECHNOLOGY
AND

ST. MARY’S CENTENARY COLLEGE OF MANAGEMENT
SECUNDERABAD

Q %
Shireesha Ganganaboina,
MANAGER
SRA




Journey of the College
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2023 Feb 2024 May 2024 June 2024 Dec 2024
v v v v w
MBA College - Established ISO - Certifiacte lIC - Established by NSS by OU MY Bharat platform

the Govt. of India
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TOWARDS B- SCHOOL 2025 2024
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UCG 2f MOU’s

and many more in future....




TESTIMONIALS

My experience at SMCCoM has been both \
enriching and memorable. The teachers and mentors
have been incredibly supportive, guiding me in
improving my academics and building stronger
interpersonal skills.

SMCCoM has significantly enhanced my academic
and interpersonal skills. The Placement team's
continuous guidance has boosted my interview
performance and helped me develop crucial skills for
my career.

-
N
|

I consider myself incredibly fortunate to be a part of
SMCCoM, a place that fosters personal growth.
The entire faculty and department are dedicated to
ensuring the success and future development of
every student.




College is a combination of tough academic challenges and memorable
social experiences. It's a period of learning how to balance
independence with accountability, paving the way for the future.

It’s where you discover your passions, confront your fears, and grow
through both success and failure.

These years shape not just your career path, but also the person you
become.

SMCCoM boasts excellent infrastructure with innovative teaching
methods and highly supportive, qualified faculty. The university
emphasizes sports and offers programs focused on the overall
development of students.

Regular industry interactions, seminars, and workshops keep students
aligned with real-world trends and expectations.

"'\-\.H
SMCCoM is a renowned institution providing excellent facilities and
a well-rounded environment for student development in the Twin
Cities, offering diverse activities and personalized education for
student growth.
The college fosters a culture of innovation, encouraging students to
think critically and embrace new ideas.
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EVEVATR
YOUR CAREER
TO A LEADER
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St. Mary's

Centenary College of Management

P. R. No. 9-1-257/1,St. Francis Street , Secunderabad, Telangana, India
(Managed by Hyderabad Archdiocese Educational Society - HAES)

(Approved by AICTE - Affiliated to Osmania University, Code : 1326)
B 91+ 8919119771 () @stMarysCentenaryMBA

WWWw.smecom.in 3 @stMarysCentenaryMBA

@ stmarysccom@gmail.com ®) @stmaryscentenarymba



